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PREFACE

For decades, Argentina has been discussing paradigms for social, economic and environmental 
sustainability that generate wealth. There is consensus, however, that production methods and the 
consumption of  goods and services that neglect workers’ rights and cause negative social and environmental 
outcomes are meant to fail. The pursuit of  maximum corporate gains can only be sustained over time if  
labor rights are respected in full and if  there is a commitment to preserve the social and environmental 
conditions where the production units operate.

This publication, that introduces RENATRES’s Certification for Sustainable Labor Practices, 
supports a vision that recognizes the contribution of  businesses in creating wealth while encouraging 
labor relations, families and rural contexts across the country.

We have moved forward with launching this certification for two reasons: one is the key role this 
organization plays in the Argentine rural sector as demonstrated by the following numbers: our records 
show that 77361 employers, and 390763 employees are members of  RENATRE and that all these 
members are part of  40312 registered work relations (data collected in 2024); the other reason is that 
the norms behind the creation of  our organization have expressly enabled us to award this certification.

The certification aims to recognize the merit of  those businesses that demonstrate responsible 
conduct and due diligence towards labor practices, while complying with relevant national and international 
standards. The recognition consists of  a year-long seal.

 In sum, we intend to facilitate the processes that go by between employees and employers in 
advancing their own interests while we amalgamate the benefits coming out of  production activities 
within our sector; after all, this is the mission that gave birth to RENATRE.

We would like to clarify that those businesses that voluntarily decide to apply for the certification 
will find a technical and operational document in this Guide for Sustainable labor Practices designed to 
provide information on the management of  labor relations. This document is meant to shed light on best 
practices, while standing as a tool to identify weaknesses and initiate improvement processes

We are committed to cooperating with Argentine rural organizations by providing the best 
sustainable labor practices, promoting the employees’ wellness and strengthening the role of  businesses 
as key actors in the process of  creating wealth and generating sustainable rural environments.

JOSÉ VOYTENCO
President of RENATRE
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EXECUTIVE SUMMARY

The present guide is an operational instrument for Argentine rural businesses. It has been 
designed to help businesses open new national and international markets, increase their productivity and 
improve their work climate. Naturally, the good practices included in this guide will bring public visibility 
to businesses and this will necessarily increase the consumers’ trust in their products.

The certification is not a one-time appointment. Rather, it is a recognition of  agreement with 
labor laws analyzed through the lenses of  international requirements and instruments regarding due 
diligence and responsible business performance. Based on these principles, consensus was reached about 
what dimensions of  the labor relations and its supply and value chain would be observed.

Therefore, the certification involves examining the norms applied by each business regarding 
regulations on work conditions and social security. In essence, the certification process includes verifying 
the business’s standards towards employees on the following items: training, hygiene, safety, equal 
opportunity access, and the right of  the factors of  production to unionize, In addition, businesses will 
be inspected to check that they do not violate the laws about child labor nor do they allow any labor 
exploitation on their premises.

As for the temporary validity, it will be effective immediately after its signature, but it will not rule 
over any retroactive events. Additionally, the certification will be valid for a year from the signature’s date. 
Regarding the steps to obtain the certification, it should be noted that it implies filling out an application 
request whose last step is a legal declaration stating that the business is going through a verification 
process and that, meanwhile, the business will hold a temporary license.

We are proud to say that RENATRE can guarantee transparency in the process of  awarding 
the certification. This is possible because both the employers’ and the employees’ interests are 
represented on the Board of  Directors. This co-governance within RENATRE’s Board makes it possible 
to guarantee that there will be no conflict of  interest in the process of  awarding the certification. 
            With this in mind, this guide was conceived and circulated.
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ACRONYMS

ARCA: Tax Collecting and Customs Control Agency.

ART: Insurer of Workers’ Risks.

CNTA: National Commission for Agricultural Labor.

CRA: Argentine Rural Confederations.

CIF: International Training Center.

CONINAGRO: Inter-cooperative Agricultural Confederation.

FAA: Argentine Agricultural Federation.

IEL: Hints of Labor Exploitation.

OCDE: Organization for Economic Co-operation and Development.

OIT: International Labor Organization.

PLS: Sustainable Labor Practices.

RENATRE: National Registry of Rural Workers and Employers.

SRA: Argentine Rural Society.

SRT: Occupational Safety and Health Agency.

UATRE: Argentine Union of Rural Workers and Longshoremen. 

UE: European Union.
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INTRODUCTION

As we said, the goal of  implementing these Sustainable Labor Practices (PLS) is to promote 
responsible business conducts that are based on the respect of  fundamental labor rights and are applied 
through corporate due diligence processes. Along the same lines, PLS’ certification also serves to assess 
the businesses’ positive contribution to create decent jobs by means of  productive and sustainable 
business operations.

The aim of  this guide is to provide tools that will help businesses clarify doubts about the process 
of  applying for the certification so that the parties concerned can identify, anticipate and reduce the 
negative —even potential— impacts that could result from productive activities, value and supply chain 
regarding the compliance with the minimum labor standards within the rural sector and RENATRE’s 
area of  competence.

The essence lies in the fact that the individuals concerned may identify the items to be reviewed 
so that a culture of  compliance is adopted within their business. At the same time, the preceding 
identification process might serve as a self-test of  what needs to be revised before proceeding to fulfill 
the formal requirements.

Likewise, we have attached an ANNEX to this Guide that indicates the standard mandatory 
dimensions in labor law. They are presented as checklists.
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1. CERTIFICATION OF SUSTAINABLE  
LABOR PRACTICES (PLS)

The certification of  Sustainable Labor Practices 
is conceived within the context of  responsible 
business performance, and —within RENATRE’s 
area of  competence— this means the strict 
adherence of  employers, and their establishments 
to legal labor obligations. The certification, 
however, does not exempt the employers from on-
site inspections to detect precedents of  child labor 
or human trafficking.

 The terms due diligence relates to voluntary 
business management that identifies, anticipates 
and mitigates negative impacts resulting from 
self-productive activities —including its value 
and supply chains— while achieving a sustainable 
productive concatenation. In our context, 
sustainable labor practices denote optimal respect 
for the fundamental principles and rights of  
registered work.

In this connection, it is expected that businesses 
demonstrate that they operate with due diligence, 
a condition that has been endorsed at various 
jurisdictions and bodies of  international law, 
and that Argentina subscribed and recognized 
as having international stature during the signing 
of  the country’s constitutional reform in 1994. 
Primarily, these international treaties and norms 
were dictated by United Nations, the International 
labor Organization (ILO) and the Organization 
for Economic Co-operation and Development  
(OCDE).

In this regard, this certification process comes 
to apply responsible practical standards of  conduct 
and, as we said, to observe national norms that 
contain international management guidelines, all in 
consonance with the legal nature of  an organization 
like ours that is governed in equal parts by the 
extreme representatives of  the labor relation.

For this reason, this certification seal is awarded 
per employer and its related establishments in 
the understanding that this method will ensure 
transparency. Considering that in awarding this 

seal several legal aspects of  labor public nature are 
affected, there would be no room for generalities 
or the process could be declared null.

Even prior to the application and award of  
the PLS recognition, it is highly important for 
RENATRE to closely guide businesses in the 
process of  permanently evaluate their negative 
impacts concerning labor rights, to implement 
correction measures and avoid future infringements; 
finally, to adopt corporate social responsibility 
policies in agreement with their employees and 
related organizations.

As we will expand on this matter further below, 
one of  the goals of  our organization is to have each 
of  the production factors sign letters of  intent with 
their suppliers where the latter commit themselves 
to the same patterns required by the applicant to 
obtain the seal.

The procedure to obtain the recognition 
attributes great value to the applicant’s 
circumstances. Above all, our organization wants 
this procedure to be regarded as a simple process. 
Specifically, the process involves completing an 
on-line application followed by an inspection visit 
after which RENATRE writes a report to inform 
compliance of  the applicant with the regulations. 
The last step consists of  an administrative 
procedure to award the seal. In other words, it is 
simply an eye inspection.

2. LABOR CONDITIONS AND 
SOCIAL PROTECTION

Labor conditions are those contractual 
aspects on which the labor relation between the 
rural employee and the employer is based. This 
dimension comprises several important aspects 
such as: registered work; salary; working hours; 
leaves of  absence and other benefits pertaining to 
the employee.

 Equally, labor conditions include the review of  
the suitability of  living spaces and transportation 
for employees of  agricultural, livestock and forestry 
businesses that produce raw materials, food and 
associated products.
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3. TRAINING AT WORK

Training at work is a good practice carried out 
by rural businesses. Throughout the work relation, 
employees are expected to go through various 
training stages; for example: induction training on 
joining a business and update trainings to promote 
the employee’s technical and professional growth 
for work.

4. HEALTH, SAFETY AND HYGIENE

The agriculture and livestock sectors are one of 
the most risky activities for workers. These sectors 
are on top of the list of workplace accidents and 
diseases. Businesses go through great challenges to 
protect the health and ensure the safety of their 
employees in such unfavorable contexts, typical of 
rural work environments.

5. FREEDOM OF ASSOCIATION

In line with current legislation, this notion was 
incorporated into Sustainable Labor Practices as it 
is considered an important pillar of work relations.

6. CHILD AND ADOLESCENT WORK
In Argentina, persons under 16 years old are 

forbidden to perform any type of  work, regardless 
of  the existence of  any ongoing (paid or unpaid) 
labor relation. (Agricultural Labor Law No 26.727). 
Even if  child labor is considered a crime attributable 
to the persons making economic profits with this 
population, parents are not punishable. As an 
exception, with a previous authorization from 
the Employment Authority, 14 and 15 years old 
can collaborate and train within family businesses 
provided the following condition are met: schooling 
is not at risk, they are released from hazardous 
or unhealthy activities, and their work schedule 
is limited to 3 hours a day, or 15 hours per week. 
Concerning adolescents of  16 and 17 years old, 
they are allowed to work under certain protection 
and regulated measures only with permission from 
the persons holding responsibility over them. 

In any case, before awarding the certification, 
the business will be scrutinized to determine it has 
not been filed with any complaints for child labor.

7. HUMAN TRAFFICKING

Human Trafficking for Labor exploitation is 
directly linked to the legal concept of  slavery and its 
different modalities: forced or coercive servitude. 
The existence of  human trafficking can be detected 
by observing certain hints in the worker’s behavior. 
Clearly, PLS’s certification is only granted to 
businesses that are free from complaints for labor 
exploitation. 

8. VALUE CHAIN

Responsibility for the respect of  fundamental 
Labor rights requires that businesses avoid 
negative outcomes and prevent any that their trade 
relations may perpetrate while operating, or with 
any of  their products or services, even when the 
business has not intervened in causing any damage. 
Specifically, this has to do with the corporate 
responsibility across its value   and supply chain, 
which may include the business’ own activity and 
the consequences resulting from the business’ 
collaboration with suppliers, contractors, partners, 
distributors and customers.
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ANNEX 1: CERTIFICATION PROTOCOL  
SUSTAINABLE LABOR PRACTICES 

1. LABOR CONDITIONS AND SOCIAL PROTECTION 

1.1 Workers’ Registration

BASIC - MANDATORY  _________________________________________________________ 
1. Workers must have a virtual or paper LTE (Rural Workers’ Notebook) and they must be registered in 
a specific labor category.

1.2 Contributions to social security 

BASIC - MANDATORY __________________________________________________________
1. Businesses must comply with mandatory contributions to social security. They must have a payment 
plan or a formal commitment to pay.

1.3 Salary, working hours, leaves of absence and benefits 

BASIC - MANDATORY __________________________________________________________
1. The business does not have any pending salary debts. Its salary payment policy is to pay within the 
legal period.
2. The business abides by the minimum salary scales per position.
3. The business abides by the agreed working hours for a labor day (day and night shifts), the maximum 
number of weekly working hours and the regulated work breaks.
4. The business recognizes the compensatory work breaks when they are applicable.
5. The business pays the Annual Bonus in an effective and timely manner (it is recorded in the worker’s 
payment receipt).
6. The business meets its obligation to award leaves of absence.
7. The business duly pays the full attendance monthly bonus to the employees whose records show no 
absenteeism from the workplace on an unjustified reason.
8. The business hands in a certificate to the employees who terminate their work relation with them.

1.4 Gender 

BASIC - MANDATORY __________________________________________________________
1. The business awards the maternity leave to women employees.
2. The business allows two breaks of half an hour each for mothers to breast-feed their kids during the 
working hours. If the child is not in or close to the premises, the mother will leave work one hour earlier 
for one year.
3. If the business has more than 100 employees, it pays an additional bonus to parents with kids under 
3 years to afford daycare expenses. Otherwise, the business will arrange a daycare space within the 
workplace and hire qualified personnel to take care of the kids.

1.5 Characteristics of living space, if applicable.

BASIC - MANDATORY WORKER WITHOUT FAMILY   _____________________________ 
1. The living space is built with materials that guarantee an adequate quality of living, plus comfort 
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and safety.
2. The bedrooms have been built following the required norms. 
3. The living space has a bathroom that complies with the required normsa.
4. The living space has access to drinkable water and electricity, according to the required norms
5. The kitchen’s equipment complies with the required norms.
6. The living space has a room for common use that is separated from the bedroom.
7. The living space conditions guarantee that its occupants have access to easy communication with their 
surroundings.
8. The business’ employees have the right to receive their food at work without any withholding, discount 
or salary retention.
9. Containers filled with toxic substances are stored in spaces that are not in the housing area and they 
are properly signaled.
10. The housing area is isolated from the breeding sheds, boxes or stables with animals.

Worker with a family. The following item is added:
11. Girls, boys and adolescents must attend school.

1.6 Rides, if applicable 

BASIC - MANDATORY  __________________________________________________________
1. Employees are taken to the workplace on bus transportation
2. For pumping fuel, the bus’s engine must be off.
3. The bus must exhibit evidence of the valid VTV (car technical verification) or its equivalent, depending 
on the jurisdiction, along with the receipts of payment for the vehicle registration and insurance.
4. The vehicle’s driver must have a valid Driving License from Argentina, a valid ownership title, and the 
other documents required by the specific road regulations.

 

2. TRAINING AT WORK

BASIC - MANDATORY  __________________________________________________________
1. Businesses must arrange at least a yearly training for workers and provide them with a certificate that 
attests training attendance. 

3. HEALTH, SAFETY AND HYGIENE  

BASIC - MANDATORY __________________________________________________________  
1. Workers must be insured for safety and accidents at work (ART).
2. Temporary workers must have a health record.
3. Workers are provided with two sets of work clothes and personal protection elements on a yearly basis 
(pregnant workers should receive work maternity clothes).
4. The business supplies drinkable water.
5. The business has a first aid kit containing over-the-counter medication.
6. The business offers toilet and dressing rooms for workers that must comply with current regulations.
7. The business places visible directions through on site signs and boards about emergency protocols in 
case of labor accidents as well as general recommendations on health and safety risks’ prevention.
8. The business has an annual training plan on health and safety issues (use of fire extinguishers, first aid, 
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evacuation directions as well as on on-site or commuting accidents).
9. The business ensures that the fire extinguishers are serviced on the required dates.
10. The business keeps/exhibits a noticeable evacuation and exits scheme for emergency situations.
11. The business conducts pre-employment medical screening to workers on the commencement of their 
labor relation.
12. The business is duly assessed by a licensed professional on safety and hygiene.
13. The business offers weekly on-site medical services, as required by the current legislation.
14. The business has an in-house licensed nurse, as required by the current legislation.
15. The business does not exceed the rate on labor accidents and labor-related established by the 
Occupational Safety and Health Agency (SRT) and, if it does, it is registered in the Employee Program 
for high-risk incidents (PESE).

4. FREEDOM OF ASSOCIATION 

BASIC - MANDATORY  __________________________________________________________
1. Workers are free to join unions.
2. The business meets the deadlines concerning the payment of union’ fees that have been withheld from 
workers’ salaries as is indicated in the workers’ monthly salaries’ receipts.
3. The number of unions’ representatives in the workplace is in line with the number of workers as 
required by the norms.
4. The business agrees that unions’ representative hold a credit of monthly hours for union activities and 
that those hours are not subtracted from their salary.
5. The Human Resources office will receive the unions’ representatives when they request so. 

5. CHILD LABOR 

BASIC - MANDATORY __________________________________________________________
1. The business has not been filed with any claims regarding child labor.

6. HINTS OF LABOR EXPLOITATION (IEL) 

BASIC - MANDATORY __________________________________________________________
1. The business has not been filed with any claims regarding hints of labor exploitation. 
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